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Analysis on the Mechanism of the Governments of Germany and Switzerland to Encourage Enterprises to Participate in
Vocational Education and Its Enlightenments to China

E Tian, Huo Lijuan

Abstract Encouraging enterprises to participate in vocational education is the key path to enhance the adaptability of vocational education.

Switzerland and Germany are typical dual—system countries in vocational education, and the dominance of enterprises is an important reason

for the high—level development of vocational education in the two countries. The Swiss government strives to

“ . . .
create an institutional

environment for enterprises to obtain short—term net income on the premise of ensuring the quality of training” , and the German government

strives to

“help enterprises acquire long—term human capital on the premise of ensuring the quality of training” . Learning from the

. . . . “: . “ . .
experience of the two countries, China should advocate a combination of “incentive  and “restraint mechanisms: on the one hand, to

stimulate the motivation of enterprises to participate in vocational education, and to help enterprises obtain short—term and long—term benefits;

On the other hand, continue to improve the “restraint” mechanism, and ensure the quality of enterprise education and training,
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