2021 5 May 2021
9 3 Chongqing Higher Education Research Vol.9 No.3

[ | DOI: 10. 15998 /j. enki. issn1673-8012. 2021. 03. 006

( 100036)
~ - 3

G644 A 1673-8012(2021) 03-0062-14
:2021-02-18
. « »” «“ "( BIA160120) )

“ 7 (1125-2693) ; “
” (2017000020124 G173)
] 2021 9(3) :62-75.

Citation format: LI Lu. The impact of academic governance mechanism on academic research output in HEIs J . Chongqing higher
education research 2021 9( 3) : 62-75.

062-



2021 9(3):62-75.

b4

[43

211

”

”»

”»

>, 2019

“985

[43

[

”»

“211

”»

[

”»

“085

114 ”»

2035)

”
o

”» o« ”» o«

”)

6@

[

»

.63.



2021 3 > http: //yxxy. cbpt. enki. net/

8-9
- o
o ~
~ o
o
° ~
“« ”»
°
o
o
o
_ ( “«
9
). - °
; —
’
o
10 11-12
~
13
o ~ ~ N
o
~ o
o
° ~
o R
o
o
o
o
14
~ ~ ~ ~
o
o

- N 3

.64.



J . 2021 9(3) : 62-75.
1:
“ ” 985 211
15
2.
16
()
2012 @ 28 (3 985 6 985 211 19
) o 3 000
2 807 94% , 1 456 1 283
46.8% ;985 211 1/3 67.4% .
o SPSS22.0 AMOS 17.0 N
()
1.
El o “
7 11 6
@ 2
o KMO 0. 865 0.7 ; Bartlett
0.000 ( 1)
@D 2012
2012 2012
2019 2020 .
® 1 6 . . ( . ) -

.65.



2021

3

*http: //yxxy. cbpt. enki. net/

(%)

544

.736

610
661
546
505

36.85

S © 2 2 9|2 o 2 o o ©

507
763
715
807

.797

48.82

113

”»

13

28

17

”»

(211)
(211)

.66.



2021 9(3):62-75.

(211)
(211)
(985) (985)
(211) (985)
(211)
27
KMO 0.923 Bartlett 0. 000
6 58% 60% -
» [43 ” O. 6
0.59
28 5 -
23 - ( 3) .
3 3

.670



2021 3

> http: //yxxy. cbpt. enki. net/

(%)

.493
.531

461
823

817

. 686

30.33

.631

804

.590

35.86

( 43

2010—2012
.68 o

13

83.3%

89.

6

28

o 211
o 985
5%
211 5



J . 2021 9(3):62-75.
(
3 _
o 985 1 211
- - - 985 211
(
S - 1.2.3 -
- 0o 1.
0.676
- - ( 4) , 3
4
0.676™"
- 0.337"
D 10% * Kk ok k 0.1%
_ “E »” R
211 o N
. 985 _
(
1
Anova 5, -

.69.



2021 3 > http: //yxxy. cbpt. enki. net/
- o 1 o
5
df F
( ) 9.699 2.000 4.850 16.938 0.000
8.297 1.000 8.297 28.977 0. 000
9.657 1.000 9.657 33.729 0. 000
0.042 1.000 0.042 0.147 0.705
7.158 25.000 0.286
16. 857 27.000
( ) 0.818 2.000 0. 409 3.107 0.062
0.817 1. 000 0.817 6.206 0.020
- 0.635 1.000 0.635 4.825 0.038
0.183 1.000 0.183 1.389 0.250
3.289 25.000 0.132
4.107 27.000
()
o 6 985
5.03 () ( ) 211 4.15 ( ( )
3.98 () ) o
0.004. 0.01
0.551.
6 N
/)
3.94
3.98 0.000 0.469™
4.96
- 3.99
- 0.001 0.502
- 4.80
3.98
985 211 4.15 0.004 0.551™
985 5.03
Dk ok 5% * ok K 1%
3.94 3.98
4.96 - - 4.80
- - 3.99 &

e 70



J . 2021 9(3):62-75.

0.1 0.373,
3
( S )
0.1 o
?
28
1.
0.504 2 0. 000,
0.1
0.01. 34.9%
45.3% 15.3% 60.6% -
o RMR 0.007
0.05; GFI 0.946 0.9; RMSEA  0.000 0.05 o
NFI  0.958 RFI  0.919 0.9 o
2 o

FREAREA | FRATHIMNXF FARR

v a4
Sh-3542 90 A A

.78 75 .97
[ moman | [ mmxke | | zeexu |

7]



2021 3 “http: //yxxy. cbpt. cnki. net/
()
1. -
0 28 5
(17.9%) (21.4%) - 17 (60.7%)
5 (17.9%) -
23 (82.1%) - ( N
) ( \ )
17 . . ( )
2.
- ;211 985
3.
60.6%

e ]2 e



2021

9(3):

62-75.

45.3%) .

15.3%)

»

€«

»

”»

e 73 .



2021 3

*http: //yxxy. cbpt. enki. net/

1CC(2)

O 0 N O W B~ W N =

—_
(=]

—
J—

1 C9

]

D .

( SCI.SSCI.CSSCI ) .

RWG  .ICC(1)

2005: 30-36.
2002: 139-140.
2010( 10) : 36-38.
D. 2011:51-58.
2013 34(10) : 88.

2011(4) :58-68 95.
2011:226-229.
2012:26-37.
2013:6-8.

DENISON D R MISHRA A K. Toward a theory of organizational culture and effectiveness J . Organization science.
1995 6(2) :204.
PARKER C P BALTES B B YOUNG S A et al. Relationships between psychological climate perceptions and work

outcomes: a meta—analytic review J . Journal of organizational behavior 2003 24(4) :389-416.

12

I

2015 34(2) : 14-21.

13 WESTM A SMITH H WEN L F et al. Research excellence and departmental climate in British universities J . Jour—

nal of occupational & organizational psychology 1998 71(3) :261-281.

14
15

.74.

28

M .

J. 2017(8) : 41-49
2010: 51.



J . 2021 9(3):62-75.

16 BLAND CJ CENTER B A FINSTAD D A et al. A theoretical practical predictive model of faculty and department
research productivity J . Academic medicine journal of the Association of American Medical Colleges 2005 80( 3) :
225-237.

17 . N : l.

2019 40(7) :33-45.

The Impact of Academic Governance Mechanism on
Academic Research Output in HEIs

LI Lu

( Research Center for Educational Development Beijing Academy of Educational Sciences Beijing 100036 China)

Abstract: With the highly emphasis of R&D policy orientation and resource allocation on the academic
output of universities the resource dependence of research on the government and market is increasing.
HEIs organizational field presents the dual characteristics of external stratification based on academic
standards and internal decentralization of academic and administrative powers. As an intermediate variable
between the external organization field and the internal academic production the academic governance
mechanism embodies the post—interaction form between the location of the organization field and the internal
technical elements of HEIs. The coupling of academic and administrative power is the main configuration of
academic governance mechanism in HEls which is consistent with the external field characteristics of
administrative management. There are interlayer heterogeneity and homogeneity within layer in terms of the
academic governance mechanism. The governance characteristics of academic power dominance and
specialization are obvious at top tier HEIs with higher research output per teacher. The characteristics of
administrative power dominance or academic—administrative integration governance are distinct at bottom tier
HEIs with lower research output per teacher. The academic governance mechanism affects the research
output from three dimensions: the power allocation mode of academic decision— making at the structural
level the informal relationship between academic and administrative departments at the relational level and
the academic atmosphere at the cultural level. The advantage of field location can directly or indirectly affect
the academic governance mechanism and then affect the research output. It is necessary to optimize the
organizational ecology of higher education field and stimulate the vitality of diversified academic production
through three strategies: loosening solidified organizational field layout of HEIs through the classification
development of “misplacement” and multiple evaluation establishing academic governance mechanism with
peer review as the crucial institution and enhancing specialization relationship between academic and
administrative departments in HEIs.

Key words: HEIs organizational field location; power allocation; informal relationship; academic

atmosphere; research output
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